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  Dear colleagues 

Spring has arrived and I hope that you feel revitalised after winter. Spring is full of positives 
signs in nature: new plant growth, blossoms and green leaves. It should put a spring in your 
step and the time for spring cleaning has arrived. 

Meat inspection scheme 

IMQAS timeously handed its application to be assigned to the Western Cape Provincial Exec-
utive Officer. The first meeting of the Meat Inspection Advisory Forum was held on 15 Au-
gust 2017. We have now been invited to do a presentation to the advisory forum as part of 
the application process. 

Abattoir industry 

Some of our customers are feeling the effect of the scarcity of slaughter stock and the gen-
eral downturn of the economy. We have seen abattoirs: 

Simply closing down the business. 
Downsizing their contracts with us. 
Reducing production days to 4 or 3 days a week. 

I wish to again state a business fact: The only reason for the existence of IMQAS and the 
employment opportunities that the company provides, is the support of our customers. Provid-
ing them with excellent service is our sole business purpose. 

Disturbing trend 

Despite the above, we have seen an alarming increase in verbal warnings, written warnings, fi-
nal written warnings and disciplinary hearings. The reasons vary: 

Negligence in performing the service. 
Coming late. 
Ignoring instructions. 
Staying away from work without reason, especially on Mondays and after paydays. 

Being employed 

It is of vital importance to look after and nurture ones job. Especially in these times when it 
is very difficult to find other employment. Most of us have other people who are dependant 
on our monthly salary. I know that work can be difficult. The customers do not always treat 
you with the necessary respect. Managers and supervisors are not always fair. Despite all 
this, IMQAS has to provide a service of the highest standard and you have to take care of 
your job. Strive to be the best at what you do. Aspire to be the model employee. Make every 
effort to make our customers proud of you. 

May you have a Blessed month of September. 

Gerrie Oberholzer 
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Zoonosis look after yourself 

 

Our profession carries some risks.  

Zoonosis is defined as the transmission of infectious pathogens from 
animals to humans under natural conditions. Zoonotic pathogens can be 
acquired during close contact with an animal, generally through inhala-
tion, ingestion, or other mechanisms resulting in the contamination of 
mucous membranes, damaged skin, or in some cases, intact skin. The 
risk of acquiring a zoonosis can be affected by many factors, including 
the susceptibility of the host, the potential route(s) of transmission, 
the number of organisms shed by the animal, and the ability of the 
agent to cross species barriers. Some pathogens, such as Bacillus an-
thracis (causes anthrax), readily infect people with appropriate expo-
sure; others are uncommon zoonosis even when exposure is frequent. 
Our occupation significantly increases the probability of exposure as 
we are frequently exposed to slaughter animals with such diseases. 
Once a zoonotic disease has been acquired by a person, it can some-
times be transmitted from person to person. The risk varies with the 
specific disease, the agentõs ability to spread readily in people, and 
the routes of transmission. During contact with apparently healthy 
animals, good hygiene (including hand washing) is an important preven-
tive measure. Isolating animals with known zoonotic condition is also 
very important. Wearing extra protective equipment is also essential 
when handling animals with such conditions as brucellosis.   
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Claiming compensation for occupational injuries or diseases (I.O.D) 

 
If you are involved in an accident at work or develop an illness caused by your working conditions, 
then you can claim from the Compensation Fund. Hereõs what you need to know. 
 
What you must do when you are injured: 

Report your injury /accident or disease at once to your employer or supervisor. Your employer is 
legally responsible for reporting your injury-on-duty, and for sending the necessary forms and 
documents to the Compensation Office. The Compensation Office will give you a claim number .This 
is important for you to have when dealing with the Compensation Office. 

When you go to hospital or a doctor, you must take a form (W.Cl.2- PART B, employer's report of 
an accident) with you. This form is important as it contains your full names, all the correct infor-
mation about your employer, and how you were injured. It also shows that you were injured at work 
so that you will not have to pay any money to the hospital or doctor.. 

When the doctor gives you youõre first and then your final (last) medical reports, you must give 
them to your employer who will send them to the Compensation Office. The First Medical Report 
(W.Cl.4) is important to the Compensation Office because the doctor has given a detailed clinical 
description of your injury. The Final Medical Report is also important because in it the doctor will 
say when you are fit to go back to work. You will be paid from the date of your acident until you 
are fit for work. The Compensation Office will not work on your compensation claim until they re-
ceive a copy of this report. 

Keep in touch with your employer and make sure that he/ she can contact you. If you change your 
address, tell your employer at once. Keeping in contact with your employer is very important. 

You can claim if:  
 
You were injured or contracted a disease while working (permanent or casual), training or com-
pleting an apprenticeship. 

You lost a family member who died on the job. 
You are an apprentice or trainee worker. 
You are a worker paid by a labour agency. 
 

You cannot claim if you are: 
An outsourced employee. 
A worker who works outside South Africa for more than 12 months at a time. 

Claims will not be paid if: The claim is made more than 12 months after the accident or 
death, or after the disease is diagnosed.\You are off work for three days or less. The acci-
dent resulted from your own wrongdoing (unless youõre seriously disabled or die in the acci-
dent, the fund will still pay compensation). You unreasonably refuse to have medical treat-
ment. You can claim for other diseases if you can prove, using medical evidence and reports, 
that the disease was caused by conditions at work. You cannot claim for pain and suffering, 
only for loss of movement or use of your body. 

Medical expenses: 
All the medical expenses of a worker will be paid for up to two years, from the date of the acci-
dent or the diagnosis of the disease. All medical accounts should be submitted to the Commission-
er, including fees for ambulance transporting an injured employee to a hospital. 



 

 

SEPTEMBER 2017 
01-Sep MR A VAN WYK ROELCOR - MALM- WC 

01-Sep MS N JACOBS VOSTRADE ABATTOIR NC 
02-Sep MR MM PRICE TRAINING HQ 
06-Sep MR DJ GROENEWALD RELIEF ABATTOIR WC 
06-Sep MS MY NKONE SQUARE ROOT  OFS 
07-Sep MR DM HADEBE ERMELO ABATTOIR GAU 
09-Sep MS L MOYO HEAD OFFICE HO 

09-Sep MS B MALOY 
WORCESTER ABAT-

TOIR 
WC 

10-Sep MR VM BARNARD MUTTLAM ABATTOIR NC 

13-Sep MR BE SWARTZ VENTERSBURG ABAT-OFS 

13-Sep MR MP MOHALA JP LEE ABATTOIR GAU 
13-Sep MS C WARIE TRAINING HQ 
14-Sep MR N CEYWAYO PEACE ABATTOIR EC 
14-Sep MS AK TWALINLA TOMIS ABATTOIR WC 
14-Sep MR MD NDEBELE ZEERUST ABATTOIR GAU 
15-Sep MR PG COETZEE TOLMAN BOERDERY  WC 

15-Sep MR AM NHLAPO 
ESKORT LTD ABAT-

TOIR 
OFS 

19-Sep MR NE MACBEAN TOMIS ABATTOIR WC 

21-Sep MR MP MOOS 
BREDASDORP ABAT-

TOIR 
WC 

23-Sep MR MF NDEBELE MAHEMS ABATTOIR OFS 
24-Sep MS LR MURAGA WALTKON ABATTOIR GAU 
25-Sep MR MJ MOLEKOA TRAINING HQ 
26-Sep MR M TSHUMA TRAINING HQ 

27-Sep MR T MLUNGWANA 
ESKORT LTD ABAT-

TOIR 
OFS 

28-Sep MS N YALI 
JACOBSDAL ABAT-

TOIR 
NC 


